E )
Unrsberiff_

The Position

This position exists in the Sheriff’'s Department and is responsible for the daily supervision of all
aspects of the Sheriff’s Office, acts as the Sheriff's second in command, and serves as a confidential
advisor to the Sheriff. The work involves responsibility for directing, coordinating and supervising the
civil, criminal, correctional and administrative operations of the Sheriff’'s Office. The Undersheriff has
direct involvement in overseeing the various functions of the agency and providing professional law
enforcement decisions to situations as they arise. Work is performed under general supervision of
the Sheriff with considerable leeway allowed for the use of independent judgment in planning the
details of the work and resolving problems in emergency situations. Supervision is exercised over
subordinate sworn and civilian personnel. Does related work as required

Qualifications

Candidates must possess the following minimum qualifications to be considered:

o 12 years of Law Enforcement (Police/Corrections) experience with 10 years in a high-level
supervisory capacity with the rank of lieutenant or higher.

« Must have experience managing municipal budgets of $5+ million dollars, experience with
collective bargaining, labor relations, internal investigations, and must be a resident of
Schenectady County.

Salary

Annual salary for the position is $144,000.

How to Apply

Apply online at mycivilservice.schenectadycounty.com.

Schenectady County is committed to diversity, inclusion, and equal opportunity. It is our policy to provide equal
employment opportunities to all people regardless of protected class status, including race, creed, color, sex, sexual

orientation, gender identity, national origin, military or veteran status, disability, predisposing genetic characteristics,
marital or family status, or any other impermissible basis




Schenectady County offers exceptional benefits

Health Benefits

e Medical, Dental & Vision

o Prescription Drug

« Flexible Spending Accounts

Retirement and Savings Plans

o NYS Pension System

o 457(b) Deferred Compensation
o 529 College Saving Plan

Ad(ditional Benefits

« Paid Holidays

« Vacadation, Personal, Bereavement, and Sick Leave

o Paid Family Leave for Bonding with Child

o Free Tuition at SUNY Schenectady and other Tuition Assistance
o« Gym Reimbursement

o Free CDTA Bus Pass

« Employee Assistance Program

About Schenectady County

What makes Schenectady County different from other communities? We believe it’s the peo-
ple, working together to create a place that people want to live, do business, and visit to en-
joy all that we have to offer. Schenectady County continues to think differently, looking for
new and innovative ways to deliver the important programs and services that make Schenec-
tady County unique.

Strong County leadership has helped foster cooperation among the various levels of govern-
ment to reduce waste and eliminate duplication. Through intergovernmental cooperation, the
County and our communities have saved hundreds of thousands of dollars and leveraged
our combined resources and talents to secure additional federal and state funds to expand
upon this highly successful endeavor.

Schenectady County is a community with a rich past and bright future. So many in our com-
munity have worked hard to make all of our success possible and have made Schenectady
County a great place to work, live, and raise a family.

More information about Schenectady County and employment opportunities
are available on the Schenectady County website at:
www.SchenectadyCountyNY.gov.

Schenectady County Human Resources
620 State Street, 2nd Floor, Schenectady, NY 12305

(518) 388 - 4233 e www.SchenectadyCountyny.gov




